
VENTURA COUNTY SELPA

AGREEMENT
FOR OCCUPATIONAL THERAPY SERVICES

2021-2022

This will serve as evidence of University Prep. Charter School commitment to cover hourly costs for 
services provided by Ventura County SELPA staff as follows:

Occupational Therapy (Includes services by Occupational Therapist (OT) -or- Certified
Occupational Therapy Assistant tCOTA)
Hours/Days per week:____________________ 4 Hours per week _____________________________

Cost per hour: $85.00 -OTR: $75.00-COTA________________________________________________

$85 x 4Hrs/Wk ^$340.00 x 48weeks=$ 16.320.00
This is an eleven-month program, from September 1st-July 31st each year. SELPA OTs and COTAs and 
are classified employees of the Ventura County Superintendent Office of Education (VCOE) and will be 
paid for any regularly scheduled work day of the VCOE, regardless of District calendar, including paid 
vacations. Some staff are ten-month employees, in which case district would be billed for September 1st to 
June 30th only.

SELPA OTs and COTAs and District Administrator will work together to develop a schedule of duties to 
best meet the District’s needs. The SELPA director will assign staff to districts according to scheduling 
requirements, which may change during the term of this agreement. SELPA OTs and COTAs will be 
accountable to the District for carrying out these duties, and will keep a log of all direct services to 
students, with teacher/paraeducator signature as verification. Other duties such as assessments, reports, 
phone calls, and meetings will not be logged.

The District will be responsible for costs for OTs and COTAs for all regularly scheduled times, 
regardless of whether or not direct services are provided. Prior authorization by District Administrator 
must be obtained if extra overtime hours are necessary in order to accomplish duties requested by the 
District. Overtime hours will be accrued as compensation time at 1 'A hours per hour, to be used 
September 1- July 31. If additional time is necessary beyond regular schedule to complete assessments, 
the district will be billed accordingly.

Acceptable reasons for not providing regularly scheduled direct services to students may be District 
request for other duties (such as assessments or IEP meetings), student absence or unavailability, staff 
vacations, compensation time, and sick leave or inservice.

SELPA Director will work with staff to schedule compensation time, vacations, and other employee 
absences to result in minimal disruption of services to students, absorbed as equally as possible by all 
Districts within the OT or COTA’s schedule. SELPA Director will provide supervision to staff.

SELPA Director will forward quarterly invoices for services to District for payment. Questions or 
concerns should be forwarded to the SELPA Director or Secretary, Juanita Delgadillo.

*Please note, in the event of district’s need to reduce hours, the SELPA must be given 90 days notice of 
the district’s intent to reduce hours. If a 90 day notice is not given, the district will be billed during that 
period for the original contracted hours.

This aereement is in effect from September 1, 2021 thru July 31, 2022.

District Administrator_____________________________________________________________________

Title_____________________________________________  Date_________________________________

SELPA Director _ ____________________Date f tl J-l_ _ _ _ _ _ _ _ _
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